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173rd Diocese of California Convention 
2022 Resolutions 

 
Resolution 1: 

Disability Sensitivity Training 
 
Secretary of the Convention 
Last Update: September 26th, 2022 
 
Status 
This proposed resolution has been reviewed by the Committee on Resolutions and is in its final 
form.  The committee intends to report it to the Convention for its consideration. 
 
Resolved, That the 173rd Convention of the Diocese of California affirms the commitment of 
The Episcopal Church to full inclusion of disabled and Deaf people in all aspects of Church life; 
 
Resolved, That this Convention calls upon the Diocese of California, beginning January 1, 2024, 
to require prescribed training on disability sensitivity and anti-ableism to all clergy, members of 
the Commission on Ministry, and all lay staff in positions of hiring, to be completed within one 
year of being hired or appointed and to be repeated every three years thereafter; 
 
Resolved, That congregations and diocesan staff report on completed or outstanding trainings in 
their annual audits to the Diocese; 
 
Resolved, That this Convention reauthorizes the existing Task Force on Disability and Deaf 
Access and tasks it with developing a training program not to exceed 3 hours to be available at 
the 174th Convention of the Diocese of California; and 
 
Resolved, That this Convention requests that its diocesan deputation submit a resolution to the 
81st General Convention calling on The Episcopal Church to promptly make available effective, 
comprehensive, and Church-wide anti-ableism and disability sensitivity training programs for 
both lay and clergy leaders of the Church. 
 
Explanation: 
The Episcopal Church has, for many decades, made commitments to welcome and include 
disabled and Deaf people in Church life (via General Convention 2018-D097, 2018-D090, 2015-
D043, 2009-D032 and 1985-A087). Notwithstanding these commitments, disabled and Deaf 
people are one part of the Beloved Community who continue to be excluded in 2022 from many 
aspects of congregational life and discriminated against and/or rejected in hiring, promotion, 
postulancy, Holy Orders, and ordination. 
 
By way of example and inspiration, the Church of England has created an exemplary model for 
equity, inclusion, and welcoming disabled and Deaf people in all aspects of Church life. Indeed, 
most dioceses of the Church of England have a Disability Officer on staff, and many resources 
for trainings and awareness from the parish level to the Church-wide level can be found here. 



 2

The Church of England regularly holds disability sensitivity and awareness trainings in each 
diocese, and held a virtual Disability Conference in 2021 on disability inclusion and awareness. 
Furthermore, in addition to resources from the Church of England, there are numerous disability 
and Deaf advocacy and service organizations throughout the Bay Area, available for 
collaboration in developing a disability sensitivity and anti-ableism training for the Diocese of 
California. 
 
Disabled and Deaf people make up roughly 20 percent of any population, per most counts prior 
to 2020. Additionally, as a result of the COVID-19 pandemic, tens of thousands of people have 
acquired a disability of one kind or another, meaning the percentage of disabled and Deaf people 
in America may now be higher than before. 
 
The Diocese of California requires anti-racism trainings and Safe Church trainings of most lay 
and clergy leaders. Permanent reduction in discrimination requires us to confront internal and 
unconscious biases about disability and Deafness, learn about and understand systemic ableism 
and audism, and recognize the impact of bias, systemic ableism, and stereotypes within the 
employment and leadership of our Church. 
 
In living into our Baptismal Covenant, and as we go about ensuring that our clergy and lay 
leaders reflect the body of the Church, it is imperative that we consciously and affirmatively 
address the lack of disabled and Deaf clergy and lay leaders and voices. Requiring periodic anti-
ableism and disability sensitivity training for lay and clergy leaders will help to eliminate 
additional barriers for disabled and Deaf people who wish to answer a call to Holy Orders or 
otherwise serve in leadership roles within our diocese and our Church. 
 
Submitted by: 
The Task Force on Disability and Deaf Access for the Episcopal Diocese of California 
Jack Fagan, Chair, jackf@gracecathedral.org 
Janet Christiansen, janetchristensen@sbcglobal.net 
Bruce Morrow, bvmorrow6801@sbcglobal.net 
Karma Quick-Panwala, karmamyatt@hotmail.com 
Jan Robitscher, jbrobit@aol.com 
 
Endorsed by: 
The Ven. Hailey McKeefry Delmas, Archdeacon 
The Rev. Mary Carter Greene, Grace Cathedral San Francisco 
Sarah Lawton, St. John the Evangelist San Francisco 
The Rev. Dr. Ruth Meyers, Church Divinity School of the Pacific, Berkeley 
The Rev. Jennifer Nelson, Co-chair, Commission on Ministry 
The Rev. Cameron Partridge, St. Aidan’s San Francisco 
The Rev. Beth Phillips, Christ Church Portola Valley and Woodside; Chair, Commission on 
Ministry 
The Ven. Cn. Nina Pickerrell, Archdeacon 
The Very Rev. Dr. Malcolm Clemens Young, Dean, Grace Cathedral 
The Rev. Katherine Salinaro, Church Divinity School of the Pacific, Berkeley 
The Rev. Dcn. Margaret Trezevant 
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Resolution 2: 

Florence Li Tim-Oi Project 
 
Last Update: September 23rd, 2022 
 
Status 
This proposed resolution has been reviewed by the Committee on Resolutions and is in its final 
form.  The committee recommends that it be placed in the Consent Calendar by the Committee 
on Dispatch of Business. 
 
Resolved, That the 173rd Convention of the Diocese of California affirms General Convention 
Resolution 2022-D079, 80th Anniversary Programs Honoring Florence Li Tim-Oi, and calls for 
the formation of a diocesan advisory group; 
 
Resolved, That this Convention confirms the participation by the Diocese of California in the 
80th Anniversary of Blessed Florence Li Tim-Oi’s vocation to the priesthood on January 25, 
2024; 
 
Resolved, That this Convention asks the Bishop to create and appoint an advisory group between 
three and five members, clergy and/or lay, for planning and coordination with other participating 
dioceses as well as Team Beyond at the Episcopal Church Center; and 
 
Resolved, That the advisory group shall serve until January 31, 2024, to coincide with Team 
Beyond at Church Center. 
 
Explanation: 
In 2018, Florence Li Tim-Oi 李添嬡 was made a permanent part of The Episcopal Church’s 
Calendar of Saints (Lesser Feasts and Fasts: GC 2018-A066).   The 80th General Convention 
adopted resolution D079, 80th Anniversary Programs Honoring Florence Li Tim-Oi.  The 
following outlines the project goals: 

1. The Dioceses of California, Los Angeles, and New York will be forming advisory groups 
to assist in the 80th Anniversary planning programs.  We welcome participation from 
other dioceses. Each diocese will host and develop 2-3 virtual workshops in 2023 using 
shared resources covering Li Tim-Oi’s discernment, vocation, ministry, and struggles 
during her lifetime; 

2. During 2023, The Presiding Bishop’s staff aka Team Beyond and the Asia & Pacific 
Partnership Officer will begin conversations with the Hong Kong Anglican Church 
(Hong Kong Sheng Kung Hui) about planning an in-person component in Hong Kong 
and Macau region.  The uncertainty will be: 1) the political climate in Asia and 2) any 
further outbreak of COVID variants during the winter of 2023-24. 

3. The in-person pilgrimage will build upon the materials covered in the 2023 virtual 
workshops.  The three cathedrals, All Saints (Dio West Kowloon), Holy Trinity (Dio East 
Kowloon), St. John’s (Dio Hong Hong Island) and Li-Tim-Oi’s congregation at the 
Macau Protestant Chapel in Macau would be sites for visitation and worship services.  
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4. Should COVID restrictions hinder the pilgrimage, a virtual webcast can be scheduled 
instead. 

The Asian/Pacific Islander Commission of the Diocese of California has generously offered to 
contribute $2,000 toward a joint effort to develop audio/visual materials for this project.  Other 
contributions would be gratefully accepted.  No diocesan funds would be used for travel. 
Reference:  80th Anniversary Programs Honoring Florence Li Tim-Oi 
 
Submitted by: 
Warren J. Wong, Delegate, St. James SF wjwstjames@gmail.com (San Francisco Deanery) 
The Rev. Canon Debbie Low-Skinner, Canon to the Ordinary, Diocese of California 
The Rev. Dr. Cameron Partridge, Rector, St. Aidan’s SF (San Francisco Deanery) 
Emily Hopkins, Delegate, St. Paul’s Walnut Creek (Contra Costa Deanery) 
 

Resolution 3: 
Task Force on Truth-telling, Reckoning, and Healing 

 
Secretary of the Convention 
Last Update: September 23rd, 2022 
 
Status 
This proposed resolution has been reviewed by the Committee on Resolutions and is in its final 
form.  The committee intends to report it to the Convention for its consideration. 
 
Resolved, That the 173rd Convention of the Diocese of California affirms the work of the Racial 
Reconciliation Task Force of 2009 and Resolutions A125, A126, A127, and A129 of the 80th 
General Convention; 
 
Resolved, That this Convention hereby establishes a Task Force on Truth Telling, Reckoning, 
and Healing, to be appointed by the Bishop or the Bishop’s designee, to plan for the 
implementation of these four resolutions of General Convention within the diocese; and 
 
Resolved, That the Task Force shall consult with the Episcopal Coalition for Racial Equity and 
Justice established by A125 and with the Canon for Diocesan Finance, and shall report its 
recommendations and plans for further action to Diocesan Convention in 2024. 
 
Explanation: 
Our Baptismal Covenant calls us to “strive for justice and peace among all people, and respect 
the dignity of every human being.” To fulfill that covenant and continue the work of becoming 
Beloved Community, this task force would plan the continuation of work from our diocese’s 
Racial Reconciliation Task Force of 2009 and General Convention. This task force is a next step 
in a much larger, on-going body of work. 
This year, at the 80th General Convention, the Presiding Officers’ Working Group on Truth 
Telling, Reckoning, and Healing proposed resolutions to further the work of becoming Beloved 
Community. 
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 2022-A125 established the Episcopal Coalition for Racial Equity and Justice as a 
voluntary association for this ongoing work. 

 2022-A126 called for a review of language in the Book of Common Prayer and The 
Hymnal 1982. 

 2022-A127 drew our attention to the intergenerational trauma caused by the oppression 
of Indigenous peoples. 

 2022-A129 urged dioceses to research their historical financial ties to slavery and racial 
injustices. 

 The working group’s report also included numerous recommendations for dioceses and 
individual congregations to participate in this work. 

 
In our diocese in 2009, the Racial Reconciliation Task Force was charged to “study the 
complicity of the Diocese in the institution of transatlantic slavery and to disclose any direct or 
indirect economic benefits to the Diocese resulting from slavery, slave owners, and slave related 
activities.” The resulting report illuminated our history and made recommendations for further 
work. In particular, the task force noted that oppression is not limited to African Americans, and 
recommended further study of our complicity in other racist and discriminatory policies. 
If passed, the Task Force on Truth Telling, Reckoning, and Healing would be charged to 
consider and recommend specific next steps for our diocese. Building on the work that has 
already been done, the task force can assess the specific needs of our diocese and develop 
actionable plans for future work (e.g. timeline, budget), including assessing what resources and 
skills would be needed to complete those projects. Future work may include further research into 
the diocese’s history, analysis of any financial impact of discriminatory policies on the diocese, 
or the development of additional resources. The task force can also collaborate and share 
information with other groups within the diocese of California and similar groups in other 
dioceses, and aggregate relevant resources from outside the church. 
 
Submitted by: 
Laura Curlin, Delegate, St. Cyprian’s San Francisco and Lay Alternate to General Convention 
2022, lecurlin@gmail.com 
 
Endorsed by: 
Rev. Dr. Cameron Partridge, Rector, St. Aidan’s San Francisco 
Sarah Lawton, St. John the Evangelist San Francisco 
Rev. Ruth Meyers, All Souls Berkeley 
Karma Quick-Panwala, Grace Cathedral San Francisco 
Ron Hermanson, Grace Cathedral San Francisco 
Warren J. Wong, St. James San FranciscoSt. Cyprian’s San Francisco 
David Crosson, St. Mary the Virgin San Francisco 
Rev. Eric Metoyer, Rector, St. Francis’, San Francisco 
The Rev. Br. Richard Edward Helmer, Church of Our Saviour Mill Valley 
Rev. Claire Dietrich Ranna, Rector, Christ Church Los Altos 
Rev. Merry Chan Ong, Rector, Church of Our Saviour Oakland 
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Resolution 4: 
Active Shooter Training and Safety Resources 

 
Last Update: September 1st, 2022 
 
Status 
This Committee on Resolutions has recommended that this resolution be referred directly to 
Executive Council for implementation without waiting for action by the Convention. The 
proponents (one of whom is Chair of Executive Council) have agreed to that approach. 
 
 

Resolution 5: 
Task Force on Young Adult Ministries 

 
Secretary of the Convention 
Last Update: September 23rd, 2022 
 
Status 
This proposed resolution has been reviewed by the Committee on Resolutions and is in its final 
form.  The committee intends to report it to the Convention for its consideration. 
 
Resolved, That the 173rd Convention of the Diocese of California hereby forms a Task Force on 
Young Adult Ministries to consult with the Faith Formation Working Group, to gather 
information on the ministry needs of young adults in the Bay Area, and to make 
recommendations to meet those needs in the Diocese of California; 
 
Resolved, That this Task Force shall be appointed by the Bishop or the Bishop’s designee, shall 
consist of at least seven members, and shall include a high school student, an undergraduate 
student, a graduate student, a young adult who is not a student, and a current or former campus 
minister; and  
 
Resolved, That the Task Force shall report its findings to Diocesan Convention in 2023 and 2024 
and to the Program and Budget Committee of Executive Council by February, 2024. 
 
Explanation: 
Young adult ministry is an important way the church keeps its baptismal promise to support 
persons in their life in Christ. It also serves a unique role in supporting people through a period 
of transition and change in their lives and is an important form of evangelism, one of the three 
pillars of the Beloved Community. Campus and young adult ministries provide a culture where 
individuals can imagine and explore possibilities for ministry necessary for the continued vitality 
of the church and God’s work in the world.  
 
The scope of this task force is centered on young adults (late teens, twenties, and thirties) in 
recognition that people in this age group may or may not attend college with a campus ministry 
or move away from their family and church of origin. The work of the task force may include 
surveys, interviews, and consulting with experts in the wider church. 
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There is also a particular and acute need for LGBTQ+ affirming ministry on many campuses, 
where Christian life might otherwise be represented by non-affirming groups. As Covid and 
remote schooling have upended the experience of young adulthood, this is a particularly 
important time to assess the needs of and how we minister to this demographic. At the same 
time, it is vital for the church today to develop strategies to support, lift up, and invest in young 
adults and cultivate practices that strengthen them as leaders in our diocese. Their diverse 
perspectives and lived experience can enrich the Church’s work on issues such as racial 
reconciliation, creation care, and disability sensitivity.  
 
Submitted by: 
Laura Curlin, Delegate, St. Cyprian’s San Francisco, lecurlin@gmail.com 
Rev. Hannah Cornthwaite, Vicar, St. Cyprian’s San Francisco, vicar@stcyprianssf.org  
 

Resolution 6: 
Listening to Lambeth 2022 

 
Secretary of the Convention 
Last Update: September 30th, 2022 
 
Status 
This proposed resolution has been reviewed by the Committee on Resolutions and is in its final 
form.  The committee intends to report it to the Convention for its consideration. 
 
Resolved, That the 173rd Convention of the Diocese of California affirms our commitment as a 
diocese to listen to the global voices of the Church that came together at Lambeth 
Conference 2022 and to take up the themes and statements of support discussed amongst the 
bishops present at the Lambeth gathering as part of becoming a more inclusive and diverse 
beloved community; 
 
Resolved, That we commit as a diocese in a province of the worldwide Anglican Communion to 
intentionally explore how we can incarnate the distinctive wisdom of Lambeth in our deaneries 
and parishes; that we explore the themes taken up at Lambeth, including: Mission and 
Evangelism, Safe Church, Anglican Identity, Reconciliation, Human Dignity, Environmental 
Sustainability, Christian Unity, Inter-faith Relations, Discipleship, and questions on the 
relationship between the Sciences and our Faith; and that with the leadership of our Bishop we 
will reflect on the Lambeth conversations in ways that are both faithful to our distinctive 
diocesan character and humble in learning from our Christian siblings in other dioceses and 
provinces; 
 
Resolved, That we invite the whole diocese to listen to the wisdom of the bishops at Lambeth 
Conference 2022 as reported by our Bishop and made available through the Lambeth print 
materials and internet resources, both published and forthcoming; that each parish community is 
encouraged to learn about Lambeth 2022 and engage with the Lambeth themes and episcopal 
statements of support; that each parish community may do so by making use of materials directly 
related to Lambeth, including the global Bible study commentary on 1 Peter, the Archbishop of 
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Canterbury’s book The Power of Reconciliation, the Forward Movement collections Listening 
Together, Witnessing Together, and Walking Together, the Lambeth Conference live streams 
available on YouTube, and Bishop Marc’s letter of 09 Aug 2022; or materials related to the 
themes of the Lambeth Conference that reasonably carry forward the global conversation; and 
that each parish community is encouraged to share with their deanery in the coming year ways 
they have listened to Lambeth and are integrating its voices into their parish practice; and 
 
Resolved, That, as members of the Body of Christ, living by the one Spirit in the one hope, called 
to one Lord, one faith, one baptism, and one God who is Father and Mother of all, and sharing 
together the one loaf and the one cup (Eph. 4:4-6; 1 Cor. 10:16-17), we faithfully seek to nurture 
our ties and commitments to the Anglican Communion from within our Episcopal diocese 
through learning, relationships, and mission. 
 
Explanation: 
We are Episcopalians because we believe the Church is simultaneously local and global. For the 
first time in 14 years, the worldwide Anglican Communion gathered its bishops at Lambeth for 
prayer, worship, and reflection on the issues facing the Communion. It was the most 
representative Lambeth yet, with more than 70 women bishops in attendance, the inclusion of 
bishops from sexuality minorities, and representing more than 160 countries around the world. 
Although gay and lesbian episcopal spouses were not yet included, it was a remarkable step 
forward. Bishop Marc has written in his reflection on the Lambeth gathering about how 
“friendship across difference” occurred in the 1 Peter Bible study, challenging those who would 
build “unscalable walls.” Lambeth is an opportunity for us to see and be the Church beyond the 
borders of our diocese. How people live and practice Christian faith and ministry in other 
contexts can and should be inspiration for how we are the Church here in our local community. 
The aim of this resolution is prevent Lambeth from being a distant and high level episcopal 
gathering that has little impact on parochial and diocesan Christian practice in the Diocese of 
California. It will be another decade at least before another Lambeth is held, giving the Diocese 
of California ample opportunity to live into the wisdom and live out the significance of Lambeth 
2022. The resources for Lambeth are linked below. 
 
Episcopal Statements of Support, https://www.lambethconference.org/statements-of-support/ 
Global Commentary on 1 Peter, https://www.lambethconference.org/resources/1-peter-
resources/the-1-peter-commentary/ 
Justin Welby, The Power of Reconciliation, https://www.bloomsbury.com/us/power-of-
reconciliation-9781399402972/ 
Forward Movement resources published on behalf of the Lambeth 
Conference, https://www.forwardmovement.org/AdvancedSearch/DefaultWFilter.aspx?SearchT
erm=Global+anglican+perspectives 
Lambeth Conference YouTube 
livestreams, https://www.youtube.com/playlist?list=PLUANff_8IdgNOV8zgXjxX2ozNa8nr53V
Z 
Bishop Marc letter 09 August 2022, https://www.diocal.org/2022/08/09/conclusion-of-lambeth-
2022/ 
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Submitted by: 
Michael Fitzpatrick, Delegate, St. Mark’s Episcopal Church Palo 
Alto, m.c.fitzpatrick@outlook.com 
 
 
 
 

Resolution 7:  
Refuse or Reduce Single-Use Plastics 

 
Secretary of the Convention 
Last Update: August 25th, 2022 
 

Status 
~This resolution has been withdrawn by its proponent.~ 

 
 
 

Resolution 8:  
Addressing the Need for Clergy Housing in the Diocese of California 

 
Secretary of the Convention 
Last Update: September 23rd, 2022 
 
Status 
This proposed resolution has been reviewed by the Committee on Resolutions and is in its final 
form.  The committee intends to report it to the Convention for its consideration. 
 
Resolved, That the 173rd Convention of the Diocese of California hereby establishes as an 
urgent priority addressing the lack of housing for rectors/vicars and associate/assistant clergy 
faced by many congregations of the diocese; and 
 
Resolved, That the Executive Council is charged with proposing to the 174th Convention steps 
for short and long-term plans to address clergy housing needs. 
 
Explanation: 
The strain of the cost of living affects many in the Bay Area. The needs of society are great, and 
while we have wonderful Diocesan institutions helping address many of those needs, along with 
great efforts by many congregations, our own members have not been untouched by the financial 
strain made worse by the insufficient inventory of housing to meet the needs of the area. 
This impacts our clergy, too, and may do so more in the years to come. We value, seek, and often 
expect to have a priest serving in many or most of our parishes and missions. We want to be able 
to recruit clergy whose callings fit the callings of the churches in the Diocese, and to provide a 
fair salary and benefits so that they can live and form connections in the neighborhoods and 
communities in which our congregations are rooted. 
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Nonetheless, the ever-increasing cost of housing is impeding the ability of congregations to 
recruit and maintain clergy, and can limit the pool of those available and willing to relocate to or 
remain long-term in the Diocese. 
 
We recognize that congregations in our diocese have worked creatively to respond to shifting 
clergy housing needs over the decades, from investing in rectories and staff housing to increasing 
salary minimums. We believe, however, that the need may be greater than some congregations 
can individually address. What partnerships or re-development plans have been fruitful, here in 
our diocese? How have congregations and dioceses outside of DioCal addressed clergy housing 
costs? 
 
We ask that the Executive Council and the Office of the Bishop gather and document models of 
providing and supporting clergy housing that have been used successfully, both in this diocese 
and beyond, and report to the 174th Diocesan Convention. We also ask that, from that learning, 
they propose steps that the diocese can take to provide both short- and long-term solutions to 
providing housing for the clergy called to serve in the Diocese of California. 
 
As a Diocesan community, if we prioritize this and work together, we will be in a better position 
to address this issue. 
 
Submitted by: 
The Rev. Michael P. Barham, Director of Student Services & Recruitment, 
CDSP, allyallbeloved@gmail.com 
The Rev. Anna Marie Hoos 
The Rev. Jon Owens 
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Resolution A: 
Amend Canon 5.06 –  

Clarifying the Role of Chancellor and Vice Chancellors 
 
Status 
Reviewed by the Committee on Canons 
 
Resolved, that Canon V of the Canons of the Diocese of California be amended as follows 
(deletions in bold strikethrough text and insertions in bold italic text): 
Sec. 5.06. Chancellor. 
 
At each Annual Convention the Bishop shall appoint a Chancellor of the Diocese and one or 
more Vice Chancellors, who shall must be persons learned in the law, to act as advisors to the 
Diocese and the Bishop in legal affairs. The Chancellor shall must be a communicant in good 
standing of The Episcopal Church. When not a Delegate or a Cleric, the Chancellor and each 
Vice Chancellor shall are entitled, ex officio, be entitled to a seat and voice in the Convention, 
but not to a vote. When a vacancy exists in the office of the Chancellor between Conventions, 
the Bishop shall may appoint a Chancellor to fill the vacancy and must report the appointment to 
the next Convention. 
 
Explanation: 
This change to the language of Canon 5.06 clarifies the Chancellor’s role as legal advisor to the 
Diocese, in line with the Chancellor’s duties described in several of the canons and current 
practice. This change also addresses the misapprehension, drawn from reading the current 
wording of Canon 5.06 out of context, that the Chancellor only advises the Bishop. The 
Chancellor will most often advise the Bishop, who has canonical and legal authority to make 
decisions for the Diocese in many instances, but the Chancellor also may—and regularly does—
advise any other body or officer who is empowered under the Constitution and Canons or secular 
law to act on behalf of the Diocese in any given matter. 
 
The change to the language also offers flexibility in the role of Vice Chancellors, who may be 
appointed by the Bishop from time to time to broadly assist the Chancellor in advising the 
Diocese, or who may be appointed to advise the Diocese on a specific legal matter. 
 
Submitted by: 
The Rev. Br. Richard Edward Helmer, Secretary of the Convention – secretary@diocal.org and 
Mr. Christopher Hayes, Chancellor of the Diocese. 
 
Endorsed by: 
Executive Council 
Report by the Committee on Canons: 
 
As authorized by Canon 21.03, the Committee on Canons has changed the proposed amendment 
for clarity and consistency. In all other respects, the Committee on Canons finds this amendment 
suitable in form for adoption. 
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Secretary’s Note: 
The Secretary, as submitter, has accepted and incorporated the Committee on Canons’ changes 
in this final form of the proposed amendment. 
 


